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Education 

 Habilitation and Venia Legendi in Business Administration, Freie Universität Berlin, 2009 
 Doctor rerum politicarum/PhD in Business Administration and Economics, Freie 

Universität Berlin (summa cum laude), 2002 
 Diplom-Kauffrau / Diploma in Business Administration, Technische Universität Berlin, 

1995 

Academic Positions 

 Full Professor of Human Resource Management and Head of the Department of Human 
Resource Management, University of Graz, Austria, since June 2009 

 Interim Professor of Management, University of Konstanz, 2008–2009 
 Research and Teaching Assistant, Freie Universität Berlin, 2004–2009 
 Research Assistant, University of Flensburg, 2003–2004 (part-time 50%) 
 Research and Teaching Assistant, Freie Universität Berlin, 1997–2002 (part-time 67%) 
 Research and Teaching Assistant, University of Essen, 1995–1997 
 Research and Teaching Assistant, University of Konstanz, 1995 (part-time 50%) 
 Student Tutor for Mathematics, Technische Universität Berlin, 1992–1995 

Career breaks 

 Motherhood of two children (born 1997 and 2005) 

Research interests and selected research projects 

 Workplace integration of refugees 
o “Integration of Refugees in Styrian Companies (INREST),” Federal State of 

Styria, 2017–2019, EUR 92,300 
o “Labour Market Integration of Refugees in Austria (LAMIRA),” Anniversary 

Fund of the Oesterreichische Nationalbank, 2017–2019, EUR 150,000 
 Migration; firms’ HR strategies addressing people with migrational background 

o “Strategic Transitions for Youth Labour in Europe (STYLE),” European Union 7th 
Framework Programme, 2014–2017, EUR 5,000,000 (PI and leader of two key 
work packages) 

o “Diversity und Diversity Management in Berliner Unternehmen. Im Fokus: 
Personen mit Migrationshintergrund [Diversity and Diversity Management in 
Berlin-based Companies. Focus: People with a Migration Background]” European 
Social Fund, 2007–2008, EUR 150,000 (with Barbara Sieben) 



 Gender and diversity in organisations 
 Job quality; working conditions 

o “Digitales Arbeiten: Lernen, organisieren und gestalten (DIALOG) [Digital 
Working: Learning, Organising, and Designing],” Federal State of Styria, 2020– 
2024, EUR 69,400 
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Additional research achievements 

 Finalist for Roland Calori Prize, European Group for Organizational Studies, with Barbara 
Sieben, 2021 



 Käthe Leichter Award for women’s research, gender research, and equality in the world of 
work; Austrian Federal Minister for Women, Families, and Youth together with the 
Federal Minister for Labor, Social Affairs, Health, and Consumer Protection, 2018 

 Seraphine Puchleitner Recognition Award, University of Graz for outstanding efforts in 
supervising doctoral candidates, 2014 

 Chair of Human Resource Management Section (WK PERS) of the German Academic 
Association for Business Research (VHB), 2013–2015; Deputy Chair, 2015–2016; Early-
Career Scholars Representative, 2011–2017 

 Co-Editor-in-Chief of German Journal of Human Resource Management, 2016–2020; 
Associate Editor since 2015 

 Editorial Board Member of Equality, Diversity and Inclusion (since 2016); Industrielle 
Beziehungen (since 2013); Management Revue (since 2009); Organization Studies (2017–
2022)  

 Reviewing for numerous journals (including Academy of Management Discoveries; 
British Journal of Industrial Relations; Business and Society), conferences (including 
Annual Meetings of the Academy of Management [AOM]; German Academic Association 
for Business Research [VHB]) and research foundation/grants (including German 
Research Foundation [DFG]; Research Foundation Flanders [FWO]; Swiss National 
Science Foundation [SNF]) 

 Organisation of numerous workshops and scientific conferences/conference streams 
 PhD and habilitation supervision/examination: 12 Doctoral candidates (completed 2011–

2023); 5 Doctoral candidates, ongoing; 6 Habilitation candidates (completed 2011–2021) 
 Teaching at PhD, Master and Bachelor level; main areas: human resource management, 

leadership, labour law, employment relations, research methods, gender and diversity 

 

Graz, February 20th, 2025 


