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2021-today: P.I. in the OnStage Public Engagement project, an interdisciplinary research-
intervention against LGBTQI+ discrimination through social theatre

2021-today: member of the UniTo-CIRSDe research team in the MINDtheGEPs project
(funding from the European Union’s Horizon 2020 research and innovation programme
under grant agreement no 101006543), https://www.mindthegeps.eu/partners/university-of-
turin/

2016-today: Scientific coordinator (with Prof. Paola Ricchiardi) of the Passport.U project -
Developing soft skills in higher education (University of Turin, financed by Compagnia di
San Paolo; https://www.passport.unito.it/).

2017-2020: Scientific coordinator of the activities of Work Psychology and Organization in
the project Humans (leader: Comau, Call Technology Platform "Intelligent Factory™").
2015-2018: Member of the Italian Horizon 2020 Except project team (http://www.except-
project.eu/homey/): the project aims to deepen understanding of the dynamics of insecurity
youth employment in nine European countries.
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