	Job Title: 

	
	
	Senior Tax Policy Economist

	
	
	
	Salary Information

	
	Reference: 
	
	

	
	
	002444

	
	Grade: 
	

	
	
	A4

	
	Please apply before midnight, Paris time, on: 
	
	
	
	

	
	
	31/12/2007

	
	We are an equal opportunity employer and we encourage all qualified candidates to apply. 

The OECD is a unique forum where the governments of 30 market democracies work together to address the economic, social and governance challenges of the globalising world economy, as well as to exploit its opportunities. 


	
	POSSIBLE VACANCY 
FIXED-TERM APPOINTMENT, INITIALLY OF ONE YEAR (POSSIBILITY OF EXTENSION) 

The CENTRE FOR TAX POLICY AND ADMINISTRATION is looking for a Senior Economist to work in its Tax Policy and Statistics Division to support OECD examinations, under the OECD tax instruments, guidelines, principles and benchmarks, of countries that are candidates for accession to OECD membership (Chile, Estonia, Israel, the Russian Federation and Slovenia). 

The successful applicant will manage the project to develop relations with the candidate countries in the area of tax policy and statistics, building on the work of the current outreach programme and the observer status of some of these countries. S/he will also co-ordinate the review process for the candidate countries working with other members of the Secretariat in the CTPA, the Committee on Fiscal Affairs (CFA) and its subsidiary bodies, and the Council and its Secretariat, enabling the CFA to provide a recommendation in respect of each country according to the Council’s requirements. 

The successful applicant will work under the supervision of the Head of the Tax Policy and Statistics Division. 

Note: only nationals of OECD's current member countries are eligible to apply.
	

	
	 

	
	Job Duties: 

	
	1. Research and analysis 
• Prepare analytical papers on tax policy issues in connection with the candidate countries for presentation to the Working Party on Tax Policy Analysis and Tax Statistics. 
• Analyse tax policy developments in these countries. 
• In connection with the candidate countries, work with other areas of the OECD on tax related projects, contributing expertise and ensuring that the views of tax policymakers are taken into account in the recommendations that arise from those projects. This will include work on environmentally related taxes and on the effects of taxation on innovation. 
• Draft reports for the working party in close consultation with the candidate countries and with countries involved in the review. 

2. Statistical work 
• Analyse and help develop the statistical information available in the candidate countries and report to the Working Party on Tax Policy Analysis and Tax Statistics on their compatibility with existing OECD standards and the existing publications that fall under the responsibility of the Working Party. 
• Organise and run missions abroad in the context of the candidate countries. 

3. Policy dialogue 
• Identify areas of tax policies that require the attention of the Working Party on Tax Policy Analysis and Statistics and work with the candidate countries on how their policies might best be developed within the framework of future OECD membership.

	
	 

	
	Qualifications: education, experience, communication and languages

	
	1. Education and experience 
• An advanced university degree in economics, with tax or public finance as fields of specialisation. 
• Familiarity with OECD instruments, standards and benchmarks in the tax policy area. 
• Eight to ten years’ experience in tax issues acquired in government, in academia, in a research institution, in consultancy or in an international organisation. 
• Experience in tax policy or administration in a candidate country would be considered an advantage. 

2. Key competencies 
• Excellent negotiation skills. 
• Team spirit, flexibility, initiative and ability to work in a number of multidisciplinary activities with a minimum of supervision. Proven ability to establish priorities and meet deadlines. 
• Excellent analytical and organisational skills. 
• Diplomatic skills to work on sensitive political issues and to establish good working relationships with officials at national and international levels. 
• Ability to develop strategic approaches and good project management skills to implement the approaches developed. 
• Proven ability to work under pressure and in a multicultural team environment. 
• Capacity to organise inter-governmental discussions and assist in text negotiations. 
• An ability to carry out analysis in a cross-disciplinary context, to identify policy implications and to formulate practical recommendations. 
• Availability and willingness to undertake international travel. 

3. Communication and languages 
• Excellent drafting ability and very good ability to communicate orally in one of the official languages of the Organisation (English and French); good knowledge of the other. Knowledge of the languages of one or more of the candidate countries would be an advantage.

	
	 


