	Job Title: 

	
	
	Senior Policy Analyst

	
	
	
	Salary Information

	
	Reference: 
	
	

	
	
	002418

	
	Grade: 
	

	
	
	A4

	
	Please apply before midnight, Paris time, on: 
	
	
	
	

	
	
	04/12/2007

	
	We are an equal opportunity employer and we encourage all qualified candidates to apply. 

The OECD is a unique forum where the governments of 30 market democracies work together to address the economic, social and governance challenges of the globalising world economy, as well as to exploit its opportunities. 


	
	POSSIBLE VACANCY 
FIXED TERM APPOINTMENT FOR ONE YEAR INITIALLY (POSSIBILITY OF RENEWAL) 

The Anti-Corruption Division supports the global fight against the bribery of foreign public officials in international business transactions. Its main responsibility is the peer review monitoring of Parties’ implementation of the OECD Anti-Bribery Convention and related instruments. The Division ensures that these instruments remain at the forefront of the global fight against foreign bribery. It also encourages non-member countries to adhere to OECD anti-Corruption instruments. Its website can be consulted at www.oecd.org/corruption. 

We are looking for a Senior Policy Analyst to support OECD examinations, under the OECD anti-bribery instruments, of countries that are candidates for accession to OECD Membership (Chile, Estonia, Israel, the Russian Federation, Slovenia). The selected person will work under the supervision of the Head of the Anti-Corruption Division (ACD) in the Directorate for Financial and Enterprise Affairs (DAF). 

N.B. Only nationals from current OECD member countries are eligible to apply for this position.
	

	
	 

	
	Job Duties: 

	
	1. Evaluation and drafting 

• Evaluate the positions of accession candidate countries (in particular Israel and the Russian Federation) vis-à-vis the OECD Convention on Combating Bribery of Foreign Public Officials in International Business Transactions and the OECD Revised Recommendation on Combating Bribery of Foreign Public Officials in International Business Transactions. 
• Prepare documents and reports for examinations of the five accession candidate countries for the OECD Council and, as required, for publication. Organise and participate in examination meetings. 

2. Liaison, representation and communication 

• Maintain close working relations with government officials from OECD member countries and the accession candidate countries throughout the examination processes. 
• Maintain effective working relationships with other parts of the Organisation directly involved in accession issues. Contribute to joint activities within the Organisation on related matters as necessary. 

3. Supervision 

• Supervise the work of analysts and assistants working on accession issues in the Division. Supervise the preparation of documents and reports and revise them to ensure their analytical and editorial quality.

	
	 

	
	Qualifications: education, experience, communication and languages

	
	1. Education and experience 

• An advanced degree in international economics, finance or law. 
• Eight to ten years' experience in a national government or international organisation working in a field relating to areas covered by the Group’s work programme. Knowledge of the international framework for fighting corruption, including criminal law or other international initiatives relevant to the fight against corruption and experience in policy analysis or analysis of legislative texts would be a major advantage. 

2. Key competencies 

• Capacity to organise inter-governmental discussions and assist in text negotiations. Ability to carry out analysis in a cross-disciplinary context, to identify policy implications and to formulate practical recommendations. 
• A strong political sense and effective diplomatic skills; ability to interact effectively with senior officials. 
• The ability to supervise the work of colleagues. Capacity to work effectively in a multicultural team. 
• Motivated, well-organised and flexible to adapt to changing work requirements and tight deadlines. 

3. Communication and languages 

• Excellent communication skills and the ability to represent the Organisation at meetings and conferences. 
• Excellent drafting ability and very good ability to communicate orally in one of the official languages of the Organisation (English and French); good knowledge of the other. Knowledge of the languages of one or more of the accession candidate countries would be an advantage. 


N.B. The appointment may initially be made at the level immediately below if the qualifications and professional experience of the selected applicant correspond to that level; in this case, the duties and responsibilities assigned to the post will be adjusted accordingly.


